Notice for Selection Criteria of Law Officer (CB)

Reference this Commission Adv. No. HSSC/IE/2022/6597 Cat.-1 for Engagement of Law
Officers purely on contractual basis published on 04.08.2022 on our website www.hssc.gov.in.
Selection criteria for engagement of Law Officer on contractual basis has been notified as follows :-

i) Written Test 100 marks
ii) Experience in concerned field 05 marks
iii) Interview and Skill Test 20 marks

(1) Details of Written Test

Commission shall make selection of candidates on the basis of merit in written
examination, experience and Inerview-&-Skill test criteria. Written Test comprising of 100 multiple
choice questions with one mark for each correct answer shall be as follows:

i) 50% weightage for Law questions : i.e. a) Constitution of India (b) CPC (c) Cr.p.C.
(d) Limitation Act and (e) Service Law etc.

i) 20% weightage for English language consisting of general English & grammer question.

iii) 10% weightage for Hindi language consisting of Genral knowledge of Hindi & grammer.

iv) 10% weightage for History , Haryana Culture Knowledge, Current Affairs.

v) 10% weightage for Reasoning and General Knowledge.

(1) Experience

Experience in concerned field: Experience above 3 vyears- @ % mark per
completed year (maximum 3 marks)

Experience in concerned field in Govt/Centre | (@ % mark for completed year, maximum
Govt. recruiting agencies, if any. 2 marks)

Total 5 Marks

05 marks have been kept for Experience which will be as under :-

(In) Interview and skill test :

20 marks have been kept for interview-&-skill test of candidates. On the merit list of written test,
three times candidates will be called for Scruitiny of documents and interview-&-skill test. Marks for
experience shall not be counted at this stage. All bracketed candidates with same cut off marks
shall be called for interview-&-skill test. At first, Original certificates of qualifications and experience
documents will be scuitnized as per condition of advertisement. After scrutiny of document, Skill
test of eligible shortlisted candidates will be conducted which shall be of 10 marks. Same shall be
conducted to ascertain the knowledge in drafting skills of candidate essential for defending/filing of
applications/replies before the Hon’ble High Court in recruitment cases. All the above candidates
will further be required to apprear before the Committee for further interview which will be of 10
marks. Marks for experience shall be considered while finalizing selection after interview and skill
test.

Total selection criteria for merit list : 125 marks

Instructions:

1. The decision of the Commission in all matters relating to acceptance or rejection of an
application, eligibility of candidate, mode of and criteria for selection etc. will be final and
binding on the candidates.

No inquiry or correspondence will be entertained in this regard. HSSC reserves the right to
increase or decrease the number of vacancies on administrative ground.

If in Scrutiny or verification at any stage starting from submitting application till
engagement, it is found that any candidate does not fulfill any of the eligibility condition or
it is found that information furnished is false or incorrect, his/her candidature will be
cancelled and further action, which Commission think appropriate, will be taken against the
candidate.

Secretgry,
Haryana Staff Selection Commission,
Panchkula.




